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JUDGMENT OF THE EMPLOYMENT TRIBUNAL  35 

(1) The victimisation claim against the first respondents, under Section 27 of the 
Equality Act 2010, having been withdrawn by the claimant’s solicitor, is dismissed 
under Rule 52 of the Rules contained in Schedule 1 of the Employment Tribunals 
(Constitution and Rules of Procedure) Regulations 2013.  

(2) This part-withdrawal is in respect of that head of complaint only, and the 40 

claimant’s harassment claim against the first respondents, under Section 26 of the 
Equality Act 2010 is unaffected, and it shall proceed to the Preliminary Hearing on 
25 May 2023, as previously ordered by the Tribunal. 
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(3) The whole claims against the second and third respondents having been 
withdrawn by the claimant’s solicitor, those claims are dismissed in their entirety 
under Rule 52 of the Rules contained in Schedule 1 of the Employment Tribunals 
(Constitution and Rules of Procedure) Regulations 2013. 
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