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EMPLOYMENT TRIBUNALS 
 

 
 

Claimant: Peter Seaton 
   
Respondent: Willow View Care Limited 
   

Heard at: Newcastle 
Employment Tribunal 
(via CVP) 

On: Monday, 4th December 2023 

   
Before: Employment Judge Mr. M. Salter 
   
Representation:   
Claimant: In person, accompanied by his wife. 
Respondent: Ms. Ballard HR Representative, with Mr. A.S. Ghura 

(Director) 
   

   

JUDGMENT 
 
1. The Claimant’s claim of:  

 
(a) unfair dismissal contrary to the Employment Rights Act 1996 is 

dismissed upon withdrawal, as the claimant did not have sufficient 
continuity of employment to present such a claim; and 

(b) breach of contract for a failure to pay notice pay is dismissed upon 
withdrawal, the notice pay having been paid. 

 
2. By consent, contrary to Section 13 of the Employment Rights Act 1996 the 

Respondent has made unlawful deductions from the wages of the claimant 
in the sum of. £177.44 which sum has been paid by the Respondent. 

   
 
 

 
 
    _____________________________________ 

 
    Employment Judge Salter 
 
    Wednesday, 6 December 2023____________ 
    Date 
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