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EMPLOYMENT TRIBUNALS 
 

 
Claimant:  Mr C Adeola  
 
Respondent: (1) Vision on Services GB Ltd (2) Ian Black 
 
Heard at:  Liverpool via CVP   On: 23 January 2023 
 
Before: Employment Judge D Wright (Sitting Alone)     
 
Representation 
Claimant: Did not attend, was not represented 
First Respondent: Mr K Bray, Lay Representative – participation restricted under 
Rule 21 
Second Respondent: Mr K Bray, Lay Representative   
 

 
JUDGMENT 

 
1. The Claimant’s claim is struck out under Rule 37 on the basis that it has not 

been actively pursued and/or that the proceedings have been conducted 
unreasonably. 
 

2. All future listings for this matter, including the final hearing on 17 April 2023, 
are to be vacated. 
 

 

REASONS 
 

3. There was a preliminary hearing on 7 October 2022 where no parties 
appeared. Following the hearing the Judge issued a strike out warning to 
the Claimant and Second Respondent, The First Respondent never having 
filed a Response. 
 

4. Neither party made written representations or requested a hearing. 
 

5. The matter was then listed for a preliminary hearing today to determine 
whether to strike out the claim. The parties were informed of this on 17 
November 2022 and again yesterday when the link was sent out to join by 
CVP. 
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6. The Claimant failed to attend and failed to provide written notice to the 
Tribunal as to why he could not attend the hearing. 
 

7. The Tribunal finds that the Claimant is not actively pursuing the case and 
the Claim is accordingly struck out. 
 

8. Having struck out the claim it is not necessary to deal with the strike out 
warning against the Second Respondent. 
 
 

 
 
      

 
     Employment Judge D Wright  
     Date: 23/01/2023 
 
     JUDGMENT SENT TO THE PARTIES ON 

      24 January 2023 
 
      
     FOR THE TRIBUNAL OFFICE 
 
 
 
 

Note 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


