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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Miss M Bapodara 
 
 
Respondent:  Travelodge Hotels Ltd 
    

 

JUDGMENT 
 
 

The complaint of unfair dismissal is struck out. 
 
 

REASONS 
 

 

1. By a letter dated 8 April 2022 the Tribunal gave the claimant an opportunity 
to make representations or to request a hearing, as to why the complaint of unfair 
dismissal should not be struck out because it  
 

• it has no reasonable prospect of success, the claimant having not yet 
resigned from her employment with the respondent when she submitted 
her ET1. 

 
2. The claimant has failed to make representations in writing, or has failed to 
make any sufficient representations, why this should not be done or to request a 
hearing. The complaint of unfair dismissal is therefore struck out. 
 
3. The claimant’s remaining complaints remains listed for a preliminary 
hearing on case management on 8 February 2023 and for a full hearing for five 
days from 22 March 2024. 
 
 
 
            
    Employment Judge Tsamados  
      12 October 2022 
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