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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Ms C Hoey  
 
Respondents: Riverside Surgery 
 
 

JUDGMENT 
 
The Claimant’s claim for automatically unfair dismissal contrary to section 103A 

of the Employment Rights Act 1996 is STRUCK OUT. 
 

REASONS 
 

1. By reserved judgment sent to the parties on 19 October 2022, I ordered the 
Claimant to pay a deposit of £500 as a condition of pursuing her claim for 
automatically unfair dismissal contrary to section 103A of the Employment 
Rights Act 1996. She was ordered to do so within 14 days. 
 

2. On 25 October 2022, the Claimant applied for a reconsideration of this 
decision. 
 

3. By reserved judgment sent to the parties on 18 November 2022, I refused 
the Claimant’s application for reconsideration.  
 

4. The deposit has not been paid. 
 

5. Rule 39(4) of the Employment Tribunals Rules of Procedure states: “If the 
paying party fails to pay the deposit by the date specified the specific 
allegation or argument to which the deposit order relates shall be struck 
out”.  
 

6. Consequently, this claim has been struck out.  
 

 
Employment Judge McAvoy 
Newns 
 
Date: 10 March 2023 

 
        

 


