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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Miss N Ostler 
 
Respondent:   1. Brendan Leahy 
   2. Leahys Taverns Ltd 
 
 
Heard at:    Leeds Employment Tribunal (via CVP)      
 
On:     19 April 2023 
 
Before:    Employment Judge K Armstrong 
 
Representation 
Claimant:    No attendance 
Respondent 1:  No attendance 
Respondent 2:   No attendance 
 
The claimant notified the Tribunal by email dated 30 March 2023 that she would 
not be attending the hearing and requested that her claim be determined in her 
absence.   
 
The respondent did not attend the hearing at 10.00am.  The Tribunal contacted 
the first respondent (who is also the director of the second respondent) by 
telephone, spoke with him and provided the link to the video hearing to his updated 
email address, but he was unable to join by video.  He was provided with a 
telephone number to join by telephone at 10.22am but did not do so.  The hearing 
room was closed at 10.35am. 
 
The first respondent stated by email that the second respondent is in liquidation 
however on checking the companies house register it appears that the company 
is still active, although subject to an active proposal to strike off. 
 
The Tribunal proceeded to determine the claimant’s claims in her absence, under 
rule 47 of the Employment Tribunal Rules. 
 

JUDGMENT 
 

1. The claimant’s claims against both respondents are dismissed. 
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_____________________________ 
 
     Employment Judge K Armstrong 
      
     Date_____19 April 2023_________ 
 
     JUDGMENT SENT TO THE PARTIES ON 
 
      19 April 2023 
 
      
 
      ...................................................................................... 
     FOR THE TRIBUNAL OFFICE 
 
 
 
Notes 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 
 
Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 
 


