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EMPLOYMENT TRIBUNALS  

  

  

Claimant:    Mr S Wood  
    

Respondent:  JD Wetherspoon Plc  
  

Heard at:   Newcastle Employment Tribunal  
  

On:    02 September 2022  
  

Before:   Employment Judge Sweeney  
  

Appearances: For the Claimant, in person    For the Respondent, Rebecca 

Jones, counsel  
  

     

JUDGMENT  

  

  

1. At all material times during the period the Claimant was employed by the 
Respondent, he was a disabled person within the meaning of section 6  
Equality Act 2010 in respect of his impairment of Irritable Bowel Syndrome.  

   

2. The Claimant has not established that he was at the material time disabled 
in respect of the other impairments identified in the agreed list of issues at 
1.1. a, b, d and e prepared for the preliminary hearing.  

  

            

  

          _____________________________  



    

          Employment Judge Sweeney  
  

          24 September 2022  
  

  



  


