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EMPLOYMENT TRIBUNALS 
 

 
Claimant:   Miss S Lisi 
 
Respondent:  Wraggy’s Ltd 
 
 
Heard at:  Leeds (by telephone)     On:  1 December 2021   
 
Before:  Employment Judge Maidment 
 
Representation 
Claimant:  In person  
Respondents: Did not attend and no appearance entered 
 

 
JUDGMENT 

Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
1.  The respondent made unauthorised deductions from the claimant’s wages 

and is ordered to pay to the claimant the gross sum of £72.00 
 

2. The respondent is ordered to pay to the claimant the gross sum of £8.69 in 
respect of accrued but untaken holiday entitlement as at the termination of 
her employment. 
 

3. The claimant was at all material times a disabled person.  Her complaints 
of disability related harassment and discrimination arising from disability in 
respect of her dismissal succeed.  As compensation for unlawful 
discrimination, the respondent is ordered to pay to the claimant the sum of 
£1,080.00 plus interest of £33.23 in respect of lost earnings and the sum of 
£5,000.00 plus interest of £200.00 as compensation for injury to feelings. 
 

4. The claimant’s complaints of unfair dismissal and sex discrimination are 
dismissed. 

      
 
     Employment Judge Maidment 
      
     Date 1 December 2021 
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