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EMPLOYMENT TRIBUNALS 
 

 
Claimant    Mr J Mazurke 

 
Respondent   Gainford Hotels Ltd 
        

 
JUDGMENT 

 
   

The claim is dismissed. It was not presented within the time limit prescribed by law and it is 
not just and equitable to extend time. 

 
 

 
     Dated: 24 October 2019 

                          
       
      Employment Judge Rostant 
 
      ORDER SENT TO THE PARTIES ON 
 
       ..........24 October 2019.............................................................. 

       ........................................................................ 
      FOR THE TRIBUNAL OFFICE 

 
 
 

4th Floor, City Exchange, 11 Albion Street, Leeds, LS1 5ES 
 
 
NOTES: (1) Any person who without reasonable excuse fails to comply with an Order to which 
section 7(4) of the Employment Tribunals Act 1996 applies shall be liable on summary 
conviction to a fine of up to £1,000.00.  
 
(2) Under rule 6, if this Order is not complied with, the Tribunal may take such action as it 
considers just which may include (a) waiving or varying the requirement;  (b) striking out the 
claim or the response, in whole or in part, in accordance with rule 37; (c) barring or restricting 
a party’s participation in the proceedings; and/or (d) awarding costs in accordance with rule 
74-84. 
 
(3) You may apply under rule 29 for this Order to be varied, suspended or set aside.   

 
 

 
 
 


