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JUDGMENT 

 
1. The complaint of victimisation is struck out and dismissed under Rule 

37(1)(c) for non-compliance with an order of the Tribunal.  
 
2. The complaint of detriment for making protected disclosures was not 

presented in time despite it being reasonably practicable to do so and is 
dismissed.  

 
3. The complaints of indirect disability discrimination, failure to make 

reasonable adjustments and harassment related to disability were not 
presented in time and it is not just and equitable to extend time and they 
are dismissed. 

 
                                                                
     _____________________________ 
     Employment Judge Bridges 
                                                           19 April 2017 
 
     
     JUDGMENT SENT TO THE PARTIES ON 
 
      26th April 2017 
      ..................................................................................... 
 
                 
      ...................................................................................... 
     FOR THE TRIBUNAL OFFICE 
 
Note 
Reasons for the judgment having been given orally at the hearing, written reasons will not be 
provided unless a request was made by either party at the hearing or a written request is presented 
by either party within 14 days of the sending of this written record of the decision. 


