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EMPLOYMENT TRIBUNALS 
 

Claimant: Mr Anwar Mehmood 
 

Respondent: 
 

House of Ethnic Foods Limited 
 

 
Heard at: 
 

Leeds On:   13, 14, 15, 16 and 17 
June 2022 

 

Before:  Employment Judge D N Jones  

 
REPRESENTATION: 
Claimant: In person 
Respondent: Miss S Ismail, Counsel 

 
 
 
 

 

JUDGMENT  
 

1. The claims for breach of contract, wrongful dismissal, holiday pay and 
unauthorised deductions from wages are dismissed. 
 
2. The claimant was unfairly dismissed by the respondent. 

 
3. There shall be no order for remedy.  It is not just and equitable to make a 
basic award because of the claimant’s conduct prior to his dismissal.  It is not just 
and equitable to make any compensatory award because of the same conduct which 
caused or contributed to the dismissal and because had the respondent adopted a 
fair procedure the claimant would have been dismissed. 

 
  
                                                       
 
     Employment Judge D N Jones 
     Date:  27 June 2022 

 
     JUDGMENT AND REASONS SENT TO THE PARTIES ON 

28 June 2022 
 

                                                                        FOR THE TRIBUNAL OFFICE 
 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

 


