Case No: 1808427/2018

EMPLOYMENT TRIBUNALS

Claimant: Mr J Farkas
Respondent: (1) Mr J Chung
(2) Mrs N Chung
(3) The One (Hessle) Ltd
(4) Bai Sheng Ke Limited
Heard at: Hull On: 27 September 2019

Before: Employment Judge Maidment

Representation

Claimant: In person
Respondents (1), (2) and (3) : Mr P Forde, consultant
Respondent (4): Mr S Holborn, consultant

JUDGMENT

1. The Claimant’s complaints of unfair dismissal, for a statutory redundancy
payment, for unauthorised deductions from wages, breach of contract and
accrued but untaken holiday entitlement are struck out. Such claims would
have lain against the third Respondent only, a dissolved company, which
has not been restored to the Register of Companies. The claimant’s
employment did not transfer to the fourth respondent pursuant to the
Transfer of Undertakings (Protection of Employment) Regulations 2006.

2. The Claimant’s complaint of race discrimination against the first and second
Respondents was brought outside the requisite three month time limit in
circumstances where it was not just and equitable to extend time. This
complaint is therefore struck out, the Tribunal having no jurisdiction to hear
it.

3. The Claimant’s complaint of age discrimination against the first and second
Respondents is dismissed upon his withdrawal of it.
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Date 3 October 2019

Note

Reasons for the judgment having been given orally at the hearing, written reasons will not be
provided unless a request was made by either party at the hearing or a written request is presented
by either party within 14 days of the sending of this written record of the decision.

Public access to employment tribunal decisions
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case.
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