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EMPLOYMENT TRIBUNALS 
 
 

Claimant:   Mrs L Sullivan 
 

 
Respondent:  Mr Steve Parsons t/a Cawston Post Office & Stores 

 
 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 
 

1. The Claimant’s claim she was Automatically Unfairly Dismissed pursuant to the Employments 
Rights Act 1996 is well founded. 

 
2. The Claimant was wrongfully dismissed. 
 
3. The Tribunal makes a declaration the Claimant suffered unlawful discrimination contrary to S18 

of the Equality Act 2010. 
 
4. The Claimant suffered unlawful deduction of wages. 
 
5. The Respondent failed its statutory duty to provide a written statement of employment 

particulars and written reasons for the dismissal. 
 

        
 
 
 

Employment Judge Postle 
_____________________________ 

        
Date: 17 April 2018  

 
      JUDGMENT SENT TO THE PARTIES ON 
                                                                                
      ………………………………………………… 
      AND ENTERED IN THE REGISTER 
 
      ………………………………………………… 
      FOR THE TRIBUNAL OFFICE 


