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EMPLOYMENT TRIBUNALS 
 

Claimant: Dr M Tattersall 
 

Respondent: 
 

Southport and Ormskirk Hospital NHS Trust 
 

 
 
Heard at: 
 

Liverpool  On: 3 December 2018 

Before:  Employment Judge T Vincent Ryan 
 

 

 
 
REPRESENTATION: 
 
Claimant: 
Respondent: 

 
 
Litigant in person 
Mr E Williams, Solicitor 

 
 

PRELIMINARY HEARING 
JUDGMENT  

 
The judgment of the Tribunal is: 

1. The claimant's disability discrimination claim is not dismissed for non-
compliance with an Unless Order dated 20 November 2018 sent to the parties on 
that date.  

2. The respondent’s application made under section 37 Employment Tribunals 
(Constitution and Rules of Procedure) Regulations 2013, that the claimant’s claims 
be struck out because the manner in which the proceedings have been conducted by 
the claimant has been unreasonable or vexatious, is postponed (that is it may be 
made again or a further such application may be made on a later date, in either case 
to be heard by any Employment Judge).  

3. The respondent’s application for a costs order is adjourned until the final 
hearing, subject to any further application subsequent to today.  
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4. The claimant's application for a time preparation order is adjourned to the 
conclusion of the final hearing, subject to any further application subsequent to 
today.  

5. The claimant's application to strike out the respondent’s ET3 response to the 
disability discrimination claim is refused and dismissed.  
 
                                                       
 
     Employment Judge T Vincent Ryan 
      
     Date: 03.12.18 

 
     JUDGMENT SENT TO THE PARTIES ON 
 

       
12 December 2018   
 
 

                                                                         FOR THE TRIBUNAL OFFICE 
 

 
 

Note 
Reasons for the judgment having been given orally at the hearing (at dictation speed), written reasons 
will not be provided unless a request was made by either party at the hearing (and no such request 
was made) or a written request is presented by either party within 14 days of the sending of this 
written record of the decision. 
 

Public access to employment tribunal decisions 
Judgments and reasons for the judgments are published, in full, online at www.gov.uk/employment-
tribunal-decisions shortly after a copy has been sent to the claimant(s) and respondent(s) in a case. 

 


