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Claimant     v    Respondent  
 
Mr J Quayle      Oxford Brookes Students Union  
        
Heard at Watford Employment Tribunal   On: 3 April 2017 
 
Before Employment Judge Manley 
    
Appearances 
Claimant :   In person 
Respondent :  Mr J Symons, solicitor 
 
 

JUDGMENT  
 

1 The claimant did not allege that the respondent had infringed the 
Fixed Term Employee (Prevention of Less Favourable Treatment) 
Regulations 2002. 
 

2 Even if he had made that allegation, that was not the reason or 
principal reason for his dismissal. 

 
3 The claim fails and is dismissed. 

 
 
      ------------------------------------------------ 
      Employment Judge Manley, Watford 
       
      Dated:   03 April 2017 
  
      JUDGMENT SENT TO THE PARTIES ON 
 
      22 April 2017 
       ........................................................................ 
 
 
      ........................................................................ 
      FOR THE SECRETARY TO THE TRIBUNALS  
Note 
Reasons for the judgment having been given orally at the hearing, written reasons will not be provided unless 
a request was made by either party at the hearing or a written request is presented by either party within 14 
days of the sending of this written record of the decision. 


