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Claimant:  Miss V Matthew 
 
Respondent:  UPS Limited 
 
Heard at:  East London Hearing Centre 
    
On:    16 October 2017 
 
Before:   Employment Judge O’Brien  
 
Representation 
 
Claimant:  In person 
    
Respondent:  Ms Davies of Council 
 

JUDGMENT 
 
BY CONSENT the claimant’s complaints of unfair dismissal, unfair dismissal for 
having made a protected disclosure, detriment for having made a protected 
disclosure and damages for breach of contract are dismissed under rule 52 of the 
Employment Tribunals Rules of Procedure 2013 following their withdrawal under 
rule 51. 
 
 
      
      
     Employment Judge O’Brien 
      
     4 December 2017 
 
      


