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EMPLOYMENT TRIBUNALS 
 

 
Claimant:   Mr J Melia 
 
 
Respondent:  Moorepay Compliance Limited  
   
 

JUDGMENT 
 
 

The complaints of unfair dismissal under section 103A of the Employment Rights 
Act 1996, refusal of the right to be accompanied under section 10 of the 
Employee Relations Act 1999, direct and indirect disability discrimination under 
the Equality Act 2010 and the claim for breach of contract in respect of 2.5 days’ 
notice are dismissed following a withdrawal by the claimant.  
  
The claimant’s remaining claims will proceed to the listed hearing on 20 and 21 
December 2017.  
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