
Case No: 2301495/2017 

 

EMPLOYMENT TRIBUNALS 

Between 

Claimant: Mr D White 
Respondent: Royal Mail Group Limited 

JUDGMENT OF THE EMPLOYMENT TRIBUNAL 
in accordance with rule 21 of the Employment Tribunal 

Rules of Procedure 2013 

A response from the Respondent in form ET3 having been accepted by the 
Employment Tribunal in which the Respondent has stated that it is not 
intended to resist the claim it is adjudged as follows: 

1 The Tribunal finds that the complaint by the Claimant under section 111 
Employment Rights Act 1996 that the Claimant was unfairly dismissed is 
well founded. 

2 That the Tribunal will consider remedies for the Claimant at the hearing 
listed for 10 October 2017. 

 

Employment Judge Baron 
Dated 28 June 2017 


