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Claimant:   Miss K Lythe  
 
Respondent:  YTC Ltd  
 
 
Heard at:  Hull        On: 7 December 2017   
 
Before:  Employment Judge Maidment    
 
Representation 
Claimant:   In person  
Respondent:  Did not attend  
 

 
JUDGMENT 

 
The Respondent is ordered to pay to the Claimant the sum of £120 as damages 
for breach of contract.  Where an employee is absent from work on maternity 
leave, she is entitled to be paid for the statutory minimum notice period given by 
her pursuant to Sections 87 and 88(1)(c) of the Employment Rights Act 1996. 
 
 
                  
                 
             
     Employment Judge Maidment 
      
     Dated: 7 December 2017 
 
      
 


