
Case No: 1801335/2017   

1 Default Judgment 

 
 

EMPLOYMENT TRIBUNALS 
 

 
Claimant:        Mr David Smith     
  
Respondent:    Tariff Leisure Lmited 
 
 

THE TIME for presenting a response having expired and no valid response 
having been presented, and on the information before the Employment Judge 
it is adjudged that:-  

 
 

JUDGMENT 
Employment Tribunals Rules of Procedure 2013 – Rule 21 

 
 

1. The complaint of unfair and wrongful dismissal succeed. 
 

2.    The remedy to which the Claimant is entitled will be determined by an 
Employment Judge at a hearing. 

 
3. The Hearing listed for 7th December 2017 is vacated and a notice of 

hearing for a remedy hearing will be sent in due course to parties. 
 
 
 
     
    Employment Judge Rogerson 
 
    Date: 18 October 2017 
 


